Schedule D - By-Law 050-2018
Code of Conduct for Building Officials

This Code of Conduct is applicable to all Building Officials at the City of Vaughan
Purpose

The purpose of this Code of Conduct is to promote appropriate standards of behaviour,
enforcement actions, honesty, and integrity among building officials and to prevent practices
which may constitute an abuse of power including unethical or illegal practices by building
officials in the exercise of their power or performance of their duties under the Building Code Act
or the Building Code.

Accordingly, all building officials shall:

1. Always act in the public interest, particularly with regard to the safety of building works and
structures.

2. Apply all relevant building laws, codes and standards in an impartial, consistent, fair and
professional manner, independent of any external influence and without regard to any
personal interests.

3. Abide with the provisions of the Building Code Act, the Ontario Building Code and other Acts
or Laws which regulate or govern Building Officials or their functions.

4. Maintain required legislated qualifications, discharging all duties in accordance with
recognized areas of competency.

5. Extend professional courtesy to all.

Breaches of the Code of Conduct

The Chief Building Official will review any allegations of breaches of this Code of Conduct made
against municipal building officials. Where the allegations are against the Chief Building Official
the City Manager of the municipality will review the allegations.

A City Manager, Deputy City Manager, Department Head, manager, or supervisor having
knowledge of a breach of this Code of Conduct by a municipal building official shall bring such
information immediately to the Chief Building Official and the City Manager.

Any person who has reason to believe that a municipal building official is committing a breach of
this Code may approach the Chief Building Official in confidence.

Disciplinary action arising from violations of this Code of Conduct is the responsibility of the
municipal employer and may result in disciplinary action up to and including termination of
employment.





