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WARD 1 & 2 
 
Recommendation 
 
The Commissioner of Planning recommends that: 
 
1. The draft West Vaughan Employment Area Secondary Plan (May, 2010) be revised in 

accordance with the recommendations set out in Attachment No. 1 to this report. 
 

2. The revised version of the West Vaughan Employment Area Secondary Plan proceed to 
Council for adoption at the Council meeting of September 7, 2010 as part of Volume 2 of the 
new Official Plan; and that the plan reflect the changes approved by Committee of the Whole 
at this meeting.  

Contribution to Sustainability 

The new policy directions within the City’s Official Plan will also apply to the West Vaughan 
Employment Area Secondary Plan, including policies related to sustainability, natural heritage 
protection, built form and transportation demand measures. 

The Secondary Plan addresses the City’s Community Sustainability and Environmental Master 
Plan and the following key sustainability initiatives in “Green Directions” as listed below: 

Goals 1 & 5: To demonstrate leadership through green building and urban design policies; 

Goal 2:  To ensure sustainable development and redevelopment; 

Goal 2:  To protect green space and the countryside by establishing a Natural Heritage  
  Network and limiting urban expansion; 

Goal 3:  To ensure that Vaughan is a city that is easy to get around with low   
  environmental impact; 

Goal 4:  To create a vibrant community where citizens, business and visitors thrive; 

Goals 5 & 6: An overall vision and policy structure that supports the implementation of Green  
  Directions Vaughan. 

Economic Impact 
 
The new Vaughan Official Plan, including the West Vaughan Employment Area Secondary Plan, 
establishes the planning framework for development throughout the City to 2031.  The Official 
Plan, will have a positive impact on the City of Vaughan in terms of managing growth and 
fostering employment opportunities while fulfilling the City’s obligations to conform to Provincial 
policies and meet Regionally imposed targets for residential and employment growth. 
 
 
 
 
  


















































































